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Vision
Our vision is for a fairer, more just society and improved quality 
of life for people in South West Sydney.

Mission
Woodville Alliance will work in partnership with our 
communities to identify and build on the strengths and 
develop the resources, capacity and resilience of all members 
of our community. We will do this through the provision of 
information, direct services, research, advocacy and social 
action.

Values
Fairness and Social Justice

Compassion & Empathy

Empowerment

Reconciliation - We respect and value Aboriginal and 
Torres Strait Islander peoples and their cultural heritage

Cultural Diversity  - We respect and value cultural 
diversity, including diversity in personal and religious 
values

Valuing and respecting our people - We value the work 
of both our staff and volunteers and support their right 
to fair working conditions and career development 
opportunities

Sustainability - We believe that social policy and 
programs should be responsible and sustainable with 
regard to environmental and economic impacts

Highest Quality & Innovation

1
2
3
4

5

6

7

8



5

Letizia Wheatley Janette  
du Buisson 
Perrine

Gaye  
Andersen

WOODVILLE ALLIANCE  
BOARD MEMBERS

DIRECTORS

Ken Bone  
Chairperson

Cheryl Tate Anthony Pitt Ellen Liondis



6 WOODVILLE ALLIANCE 2015 ANNUAL REPORT

CHAIRPERSON’S REPORT

Woodville has taken a number 
of significant governance 
initiatives over the last year. 
We began a strategic planning 
process that has culminated 
in the organisation beginning 
to work in more creative and 
innovative ways to impact long 
term entrenched disadvantage 
in the communities in which we 
work. The demands of funders, 
such as Government and larger 
charity funders, as well as the 
more complex programs we are 
contemplating has meant we 
have had to improve the way we 
control our processes and report 
our results. We articulated 
a need to work outside the 
traditional networks and 
funding structures that we have 
previously focused upon.  
A key vehicle for this work will 
be the Hopeplus Collective 
Impact initiative. Hopeplus 
is addressing one of the 
most difficult and prevalent 
issues our community faces 
-the high levels of youth 
unemployment. Work has 
begun with networks of young 
people and local agencies 
and will expand to include 
broader networks of local 
business leaders, educational 
organisations, councils and 
other levels of government, 
employment providers and 
philanthropic and corporate 
funders. Already a small 

social enterprise and a Youth 
Portal are being developed. 
This is a long term project and 
requires a commitment from 
many disparate agencies over 
a number of years to make a 
difference in the lives of local 
young people. 

In response to organisational 
growth and the need to ensure 
that our structure supported 
us in a time of significant 
change, we changed our legal 
status from an Incorporated 
Association to a Company 
Limited by Guarantee; we 
also changed our name 
from Woodville Community 
Services to Woodville Alliance. 
We adopted a new brand to 
accompany these changes.  
Alongside these changes we 
were keen to ensure that our 
brand clearly communicated 
to all our stakeholders who 
we were and what we did. We 
consulted extensively with 

our community, staff and local 
leaders and got the very clear 
message that our old logo didn’t 
convey our positive attributes 
of being a caring, welcoming, 
passionate, positive, inclusive, 
respectful, empowering and 
trustworthy organisation. We 
chose a name which retained 
the positive association of 
Woodville and its geography 
and added Alliance to reflect 
the way we work in partnership 
with all people, our community 
and all our stakeholders. The 
tag line we adopted, Together 
for a better future, very strongly 
reflected both our partnerships 
and also our commitment to 
continue to make things better 
for local people and local 
communities. The logo we 
chose depicts positive upturned 
hands and is rendered in warm, 
welcoming colours. To enhance 
our communication of all these 
changes we developed and 
launched a new website. 
All these changes aim to equip 
us to be an even stronger and 
more positive voice and service 
in our community.  I am looking 
forward to working with the 
Board and staff next year to 
have an even greater positive 
impact in our community.
Lastly, and certainly not least, 
I wish to thank the rest of the 
Board for their selfless support 
to the organisation.  

All these changes 
aim to equip us to 
be an even stronger 
and more positive 
voice and service in 
our community. 
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Of course no matter what we 
do nothing happens without 
the efforts of the staff who 
continue to show their respect 
for, and commitment to, our 
clients and to assisting the 
community realise its potential.

Ken Bone
Chairperson

We articulated 
a need to work 
outside the 
traditional networks 
and funding 
structures that we 
have previously 
focused upon. 
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CEO REPORT

“The operating environment for Australian not for profit organisations is volatile with fundamental 
changes to Federal Government regulation and policy and funding mechanisms at both Federal 
and State government levels. These changes coincide with the ever increasing volume of demand 
for services and increasing expectations in terms of access to and the quality of those services”. 
State of the NFP Sector Survey of 1,250 NFP CEOs, September 2014 by Pro Bono 

There are many challenges 
in our external operating 
environment. Nevertheless 
over the last year Woodville 
Alliance has continued to 
grow and thrive.

We have successfully tendered 
for new programs in priority 
areas; we have continued our 
extensive preparations for the 
introduction of the NDIS in 
July 2016 and we have been 
actively involved at a regional 
level in some key issues which 
have significant impacts on our 
community. 

NEW PROGRAMS IN 
PRIORITY AREAS

We are very excited about the 
extension of our Strong Minds 
early intervention mental 
health program from its base in 
Fairfield into Auburn, Guildford 
and Merrylands. A team of 
three has become a team of 
nine working across four LGAs 
to provide mental health case 
management and community 
education for 0 to 18 year 
olds.  Extending mental health 
services has been a strategic 

priority of Woodville for a 
number of years. This priority 
was articulated both because of 
a lack of local services and also 
in response to a high proportion 
of residents with mental health 
concerns. Recent government 
and academic research has also 
identified both the importance 
of early intervention in mental 
health and the relative lack of 
such services.

This team of nine experienced 
mental health workers is 
now a significant part of our 
Community Initiatives team and 
also a growing area of expertise 
for WA.

ROLL OUT OF NDIS  
IN JULY 2016

The Commonwealth and NSW 
governments recently confirmed 
that the NDIS would formally 
begin in South Western Sydney 
in July 2016. This year we have 
continued to build upon the 
work undertaken over the last 
few years to ensure that our 
services are well positioned 
to provide the person centred, 
individualised services that are 
at the centre of the NDIS. Over 

the last 12 months we reviewed 
and restructured our disability 
services management team; 
we implemented our individual 
planning system Community 
Access, Participation and 
Planning (CAPP) after an 
externally evaluated trial 
period; we began measuring 
the effectiveness of our work 
through the newly developed 
Social Impact Measurement 
Framework and Toolkit (SIMT) 
and we have also made a 
considerable investment in 
technology and training to 
support our CAPP process.

COMMUNITY  
CONCERNS 

In response to widespread 
concern in our local and 
regional community WA 
became involved in the 
Olive Ribbon campaign in 
support of Muslim and Arab 
communities. Members of our 
local community, particularly 
Muslim women, reported that 
they were being verbally and 
physically attacked in public 
and were fearful. We were 
particularly concerned when a 
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staff member said she had been 
verbally abused and spat at on 
Villawood station as she was 
accompanying two service users 
to a community activity.  Both 
she and our service users were 
very distressed at the public 
attack. 

The Olive Ribbon campaign 
originated from the Western 
Sydney Community Forum 
(WSCF) Board, of which I am the 
President.  The campaign spread 
across Western Sydney through 
strong support from community 
organisations and also from a 
number of other civil institutions 
such as unions and religious 
organisations. 

The olive colour of the ribbon 
symbolises peace and healing. 
The tag for the ribbon, which is 
attached to all the ribbons, is 

“This ribbon symbolises our 
living and working together 
peacefully and respectfully, 
inclusive of people of all 

ethnicities and all faiths or none. 
We pledge not to position any 
community as the other. We are 
one Australia which will not be 
divided. Our diversity makes us 
stronger and richer and we will 
stand together – hurt one of us 
and you hurt us all.”

I was delighted when a 
colleague, Mahaa Abdo, the 
CEO of the Muslim Women’s 
Association, presented an olive 
ribbon to the Premier, Mike Baird 
when he attended the WSCF 
ZEST awards dinner in February 
2015. The Premier endorsed 
the ribbon to the audience of 
over 1,000 people saying that 
it represented what being an 
Australian was all about. 

WA staff is professional,  
skilled and dedicated. Whilst 
our jobs can be challenging 
our work is important and 
immensely rewarding. I thank 
our impressive staff and 
volunteers who every day make 

a difference and work together 
so that can live in a stronger and 
richer community.

It is not an easy task being 
a member of the Board of a 
community organisation. In 
the context of considerable 
uncertainty in our operating 
environment and with a high 
level of responsibility for 
governance our Board members 
generously give of their time 
and expertise. I thank each of 
our Board members for their 
generosity and their expertise.

Pam Batkin
Chief Executive Officer

I thank our 
impressive staff 
and volunteers 
who every day 
make a difference 
and work together 
so that can live in a 
stronger and richer 
community.

Pam Batkin, as Chair of Western 
Sydney Community Forum at ZEST 

Awards with  Mahaa Abdo, CEO of 
Muslim Women’s Association, The 

Honourable Premier, Mike Baird, 
Randa Kattan, CEO of Arab Council 
of Australia and  Professor Barney 

Glover,  Western Sydney University 
Vice Chancellor
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TREASURER’S REPORT

The Financial Results for the 
2014/2015 financial year show 
revenue at $6,272,070 which 
is an increase of 12.4% on the 
previous financial year. We 
are also reporting a surplus 
of $564,400, which amounts 
to an increase of 168%. The 
increase in revenue was due to 
a number of new projects in our 
Community Initiatives team as 
well as increased ADHC funding 
in our Disability Services.

The balance sheet shows a 
continued sound position. We 
have strategic investments 
in assets including fleet and 
property as well as increased 
Cash and Cash Equivalents 
due to the additional funding 
from new projects. We continue 
to earn interest in short term 
investment with $88,729 in 
interest income being achieved 
in this financial year compared 
to $77,565 in the previous year.  
Retained surpluses are now at 
$1,753,097.

ACCOUNTING POLICY

There were no changes to 
Accounting Policy implemented 
during the financial year.

FINANCIAL RESULT 
PRESENTATION

In conjunction with the 
move from an incorporated 
association to a company limited 
by guarantee at the end of the 
financial year, the financial 
reports have been updated 
to the required company 
format and include increased 
disclosures. This however does 
not affect the actual figures 
shown.

OUTLOOK

The outlook for 2015/2016  
is sound.

In accordance with changes in 
the policy landscape and the 
rollout of the NDIS starting on 
1 July 2016 we are strategically 
reviewing financial projections 
for the next few years.

We have no planned significant 
capital expenditure in the 
coming year in regards to our 
work premises.

APPRECIATION

Thank you to BDO Chartered 
Accounts and Business Advisors 
for their audit work and 
assistance with the presentation 
of the financial accounts for the 
Annual Report.

Janette Du Buisson  
Perrine
Treasurer

The balance sheet 
shows a continued 
sound position.
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CORPORATE SERVICES REPORT 

Our Corporate Services team 
is responsible for the areas 
of Finance, Information 
Technology, Fleet and Assets, 
Property Planning and Quality 
Assurance.

The key principal tasks 
undertaken during the financial 
year were to:

Plan for the rollout of the NDIS 
including preparation of unit 
costing information;

n	 	Review and update our 
quality system and prepare 
for external ISO audit;

n	 	Appoint and work closely 
with a new external IT 
service provider to upgrade 
our current system;

n	 	Replace an aging motor 
vehicle fleet;

n	 	Source site for new Auburn 
premises; and

n	 	Prepare for new 
organisational branding 
including the updating of our 
website which is to be rolled 
out in 2015/2016 year.

Our financial year produced 
good results as detailed in the 
Treasurer’s report.

Our new server and other 
necessary security and 
efficiency upgrades to our IT 
system will be completed in the 
2015/2016 financial year and 
will include  provisions for our 
expansion to the new site at 
Auburn.

We are currently reviewing and 
updating our quality system and 
are pleased to report feedback 
from our clients highlighting 
the superior level of quality in 
our service areas as well as the 
operational areas that support 
them. 

The 2015/2016 year will 
include a review of our 
current accounting system in 
preparation for the rollout of the 
NDIS and to accommodate the 
organic growth that we have 
experienced in recent years. We 
are keen to ensure we are able 
to continue to provide excellent 
support to our service areas.

Appreciation of the Corporate 
Services team is acknowledged 
for their ongoing contributions 
towards enhancing our financial 
management and reporting 
capabilities.

Tamsin Wallwork
General Manager  
Corporate Services

We are currently 
reviewing and 
updating our 
quality system 
and are pleased to 
report feedback 
from our clients 
highlighting the 
high level of quality
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CARRAMAR EARLY CHILDHOOD  
EDUCATION AND CARE CENTRE

It has been a year of 
celebrations and learning at 
Carramar Early Childhood 
Education and Care Centre. 

Angela O’Beirne was appointed 
as the new Teaching Director 
in June 2015 and we farewelled 
Claire Sevilla who left to teach 
early childhood education. We 
also farewelled Carol Roser, who 
retired after 24 years working 
at the centre. Carol began work 
on the day our centre first 
opened. Her retirement was 
celebrated by both past and 
present families and children, 
some of whom had grown up 
and brought their own children 
to the celebration.

We had a terrific attendance for 
our Graduation Ceremony in 
December. While it was difficult 
to say goodbye to the children 
as they left for Primary school, 
it was really encouraging to 
celebrate this occasion with so 
many parents, grandparents 
and other relatives. It is always 
wonderful to experience the 
support that our families give 
us. This success was mirrored in 
the Children’s End of Year Party, 
which was also attended by 
many family members.

Our Parent and Teacher 
night was held in late March. 
Parents, educators and CEO 
Pam Batkin met and discussed 
issues pertaining to the Centre. 
Educators presented their plans 
for teaching and engaging 
the children during the year 
and were keen to discuss with 
parents our approach to early 
childhood education. Parents 
also provided some helpful 
feedback about programs and 
activities they would like to see 
at the centre.

Book and Science Weeks were 
held in August and were a 
great example of bringing early 
education and learning into the 
home and lives of the children. 

During Science Week there 
were many opportunities for 
experimentation and problem 
solving. Children engaged in 
experiments with grass heads, 
bubble making and rainbow 

milk. Families then became 
involved with children taking 
their mung bean plants home. 

As part of Book Week children 
re-enacted the Goldilocks story 
using props. Children were then 
able to take on many different 
roles from literature in Book 
Week. 

Throughout the year we 
promoted sustainability.  
One activity that occurred 
as part of this work and was 
particularly enjoyed by the 
children was their taking a 
high level of responsibility for 
looking after the goldfish and 
snails that had  been allocated 
to each room. Our chickens were 
hatched and grew very large! 
An outside chicken coop was 
purchased  however we sadly 
had to give away our roosters to 
avoid waking our neighbours. 
Our remaining hen has begun 
laying eggs! 

We continuously learn from 
and celebrate the rich cultural 
community in which our centre 
operates. We participated in 
Woodville’s NAIDOC festival 
in July and also engaged the 
children in learning about 
Aboriginal and Torres Strait 
Islander culture. We also became 
involved in the competition 
and fun surrounding the World 

We continuously learn 
from and celebrate 
the rich cultural 
community in which 
our centre operates. 
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Cup. Teams were chosen and 
we identified all the countries 
competing. Harmony Day was 
celebrated with a multicultural 
morning tea, which was 
attended by many parents and 
enjoyed by the children.    

As part of our commitment to 
providing a quality service, we 
ask all new families to fill out 
surveys which seek feedback 
about how children and their 
families have experienced 
starting at our centre.  Many 
families have rated us with 
maximum marks, highlighting 
our welcoming nature and ability 
to settle and engage children in 
a calming manner. At the end of 

each year we also ask all families 
for feedback on our service 
during the year. Once again 
we were delighted at the high 
levels of satisfaction families 
expressed about our centre. 

Angela O’Beirne
Teaching Director 

We were delighted 
at the high levels of 
satisfaction families 
expressed about our 
centre. 
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COMMUNITY INITIATIVES REPORT

ILLUMINATE -  
OUR STORY.

This past year we supported 
community members in their 
quest to illuminate their cultural 
identity, dreams and aspirations. 
Some of our local Urana 
street community members 
quite literally illuminated how 
they saw themselves in vivid 
portraits co-created with 
renowned photographer Peter 
Solness. The process gave 
these residents both a voice 
and the opportunity to express 
creativity. It also invited us 
to new ways of seeing others 
based on empathy and respect. 

Lighting up cultural identity, 
dreams and aspirations 
in partnership  with our 
community is a large aspect 
of our work. The following 
examples are  just a few 
highlights from the the past 
year.

STRONG MINDS - LIVE 
WELL WITH MENTAL 
HEALTH.

Tida is 18 years old. She has 
a long history of self-injury, 
anxiety and depression. When 
our Strong Minds case worker 
first started working with Tida 
her school attendance was 
minimal. Tida was socially 

disconnected. Our worker took 
time to build a strong rapport 
and educated her on the role 
counsellors and psychologists 
could have in her life. The 
worker discussed  with Tida 
what underlay her self-injury 
and gave strategies on other 
ways to alleviate stress. They 
talked together about ways to 
build strong relations, including 
ideas on conflict resolution. 
More than six months of 
engaging Tida - connecting her 
to other meaningful services 
and support- has led to 
significant change. She found a 
job, the frequency and severity 
of her self-injury reduced and 
her self-esteem  grew. Now Tida 
is better able to identify support 
networks that can help her in 
tough times. 

Last year our Fairfield Strong 
Minds team provided more 
than 50 people services like 
this. We also provided short 
term supports to more than 
150 people and equipped 131 
school teachers, parents, youth 
workers, and other leaders to 
be mental health first aiders 
in their circles of influence. 
In the coming year with two 
new teams in Auburn and 
Merrylands - Guildford we plan 
to triple our community impact.

STRONG COMMUNITIES 
- CONNECTING PEOPLE 
TO BETTER FUTURES

Tiara is a full time mother of 
two young children, who heard 
about our coffee enterprise 
program at one of our Villawood 
Village Fairs. She was one of 11 
successful applicants. In only 
three days we received over 
50 applications, so choosing 
only 11 people was tough. Tiara 
proved an excellent choice. 
From the start she was full of 
energy and keen to re-enter 
the workforce after four  years 
as full time parent. She was 
one of the natural leaders 
of the group, full of energy, 
encouraging everyone. This 
included encouraging Sebastian, 
another of the 11, who was 
incredibly shy and reserved 
when he started. Now he’s up 
at 5am for 6am café shifts. Not 
bad for a 18 year old pretty used 
to sleep ins.  Here’s how he’s 
describing his placement, “I love 
it!  I’m really good at it. I didn’t 
think this would be something 
I’d be interested in.” Neither did 
Andrew who has been a regular 
at our community centre, 
especially in our computer lab. 
Since getting involved in the 
coffee project he has grown in 
confidence. He’s moved from 
being an observer of things 
around him to helping out 
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...we supported 
community 
members to 
illuminate their 
cultural identity, 
dreams and 
aspirations. 
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Two students 
from Coffee 
enterprise project 
at our branding 
Launch 

focus has been upon 
building foundations 
for partnerships
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at community events.  Back 
to Tiara - she’d already been 
offered a job. 

Last  year our Strong 
Communities Team has also 
provided thousands of people 
with information; Coordinated 
services for Centrelink, 
Tenancy advice and Financial 
counselling; Ran community 
events like village fairs, school 
holiday programs, and senior’s 
week socials, not to mention a 
NAIDOC festival, for hundreds of 
locals. Eight groups supported 
by community leaders built 
skills and social cohesion. 

STRONG FAMILIES - 
BUILDING ASPIRATION.

They want to be doctors, 
zoo keepers, restaurateurs, 
policemen, solicitors, nurses….
just a few of the aspirations of 
year 5 and 6 students  from 
local schools. An important 
part of our ‘Bridge to High 
School’ programs is supporting 
young people to think about 
future dreams from an early 
age. Research shows a strong 
correlation between future 
career aspiration and application 
in study, even in junior high 
school. Last year more than 
200 students participated in 
our Next Step Tours. They 
visited work places and were 
inspired by ordinary people 
who had achieved success in 
various careers. Angelo the 
Pizza man was the most popular. 
He showed the children not 

only how to make pizza, but 
various aspects of running a 
small business.  According to 
teachers, students discovered 
and experienced things they 
had never seen before. Student 
evaluations revealed that many 
students felt inspired to keep 
learning.

Last year our Strong Families 
team provided life skills 
development to 1200 children, 
389 families and 151 young 
people. 

HOPEPLUS - WORKING 
TOGETHER TO 
TACKLE YOUTH 
UNEMPLOYMENT

Woodville Alliance auspices 
the work of Hopeplus. This is a 
collective impact project with 
a vision to break the back of a 
chronic youth unemployment 
problem in Fairfield, by building 
a coalition between local young 
people and community and 
business leaders. This year’s 
focus on building foundations 
for partnerships has prepared 

for the soon to be launched 
youth employment action group 
and youth communication 
portal.

SUBSTANTIAL GROWTH 
IN TOUGH TIMES

We received funding for two 
new Strong Minds mental 
health services in Auburn and 
Guildford- Merrylands. These 
new services will work closely 
with our existing Fairfield 
service and will open in mid-
2015. With the addition of 
these new programs we have 
expanded  from a team of 12 
to a team of 19 - a notable 
achievement in a time of 
significant funding cuts.

Barry Higgins
General Manager  
Community Initiatives

our ‘Bridge to High 
School’ program is 
supporting young 
people to think about 
future dreams from an 
early age.
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DISABILITY SERVICES REPORT

Woodville Alliance has 
continued to work hard over 
the past 12 months to develop 
a solid foundation that will 
help our service users thrive 
when the National Disability 
Insurance Scheme begins in 
July 2016.

A CHANGE IN 
APPROACH

In mid-2015 as part of our 
preparation for the NDIS we 
reviewed the staffing and 
organisational structure in 
our disability team. Our new 
structure has been designed to 
ensure that we have the skills 
and experience necessary to 
deliver the best possible person 
centred, individualised service  
to all our service users.

CAPP - AT WOODVILLE, 
IT REALLY IS ALL 
ABOUT YOU!

After an extensive trial period 
we now have all centre based 
service users participating 
in our individual planning 
process. We call this planning 
process Community Access, 
Participation and Planning 
(CAPP for short). Key aspects of 
the CAPP process are:-

n	 	We listen carefully to what 
you would like to achieve 
during your time with us;

n	 	At your first meeting we 
will work with you to tailor 
a program that suits you. 
Sometimes we’ll need to 
meet a few times to work 
everything out so that you’re 
happy with it;

n	 	Once you have a plan that 
you’re happy with, you can 
begin your program. The plan 
may also include transport 
arrangements to get you to 
and from the centre; and

n	 	You can change your plan, if 
your future options change.

Our CAPP Planners will continue 
working with our remaining 
service users to ensure 
everybody has an individualised 
plan that meets their specific 
goals.  

SECTOR INITIATIVES

We have worked closely with  
our peak body,  National 
Disability Services, over the  
past 12 months and as a result 
have been able to become 
involved in some exciting new 
initiatives:-

Social Impact Measurement 
WA supports people every day 
to reach their goals, hopes, 
dreams and aspirations. This 
is valuable work, but can 
be difficult to evaluate. The 
Social Impact Measurement 
Framework and Toolkit (SIMT) 
assist our team to measure 
progress and complements our 
CAPP process;

Workforce Capability  
One of the biggest challenges 
as the NDIS commences will 
be attracting and retaining a 
skilled, capable and motivated 
workforce. This is particularly 
the case as the disability 
workforce will need to double 
over the next few years  given 
that additional resources are 
provided as part of the NDIS. 
Some of the initiatives we 
have worked on include high 
levels of staff training and 
development and reviewing 
staff competencies as part of a 
redesigning  of jobs. 

Woodville Alliance 
supports people every 
day to reach their 
goals, hopes, dreams 
and aspirations.
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IT system development 
We have committed to the 
Iplanit system to assist us in 
streamlining service provision 
to our clients. A particularly 
exciting aspect of this program 
is families’ online access to 
the system where they can be 
informed of progress as well 
as contribute their thoughts 
and ideas to the plans.  We 
have invested considerable 
resources to ensure our frontline 
staff is able to work efficiently 
with the use of IPads.  This 
technology not only ensures 
that we are responsive but that 
valuable time is spent hands 
on with service users rather 
than on administrative tasks. 
We have also seen an increase 
in the skill development of 
our service users around the 
use of technology since the 
implementation of these tools.

Racheal Neal
General Manager  
Disability Services

Key Performance Indicators Outcomes

Service User Satisfaction 100%
Family/ Carer Satisfaction  78%
Program Growth –(revenue) 12.7% 
Outcomes/Participation As of June 30 100% of service 

users in the centre based 
programs were on a CAPP Plan 
and achieving their goals.

Compliance – ISO & Third Party 
Verification

Completed
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HUMAN RESOURCES REPORT

Over the course of 2014/15 
Human Resources (HR) 
has been involved in many 
projects to partner internally 
within our organisation to 
ensure our strategic and 
operational goals are met.

 The emphasis has been on 
compliance and auditing, HR 
preparation for the introduction 
of the National Disability 
Insurance Scheme (NDIS), 
responding to staff feedback 
obtained in our last staff survey, 
WHS (Work Place Health and 
Safety) and policy development.

STAFF ENGAGEMENT 
SURVEY

In February 2014, WA undertook 
a regular biennial staff 
engagement survey conducted 
by the Voice Project. This survey 
produced very pleasing results.  
Some of the highlights of the 
survey included staff response 
rate to the survey of 89% (the 
NFP industry average is 70%);  
most of the survey result 
performance indicators scored 
10% or higher than the industry 
average. HR, in conjunction with 
senior managers has worked 
towards not only maintaining 
these excellent results but 
ensuring the focus remains 
on the identified areas for 

improvement. The HR areas 
of improvement were Career 
Opportunities and Cross Unit 
Cooperation. 

Since February 2014 HR has 
witnessed nine different staff 
appointments which have taken 
place as a result of internal 
promotion. This is a very 
positive result for our staff in 
the area of career opportunities. 
We have worked hard to ensure 
that all staff members are aware 
of opportunities which exist 
in the organisation as well as 
providing access so that staff 
can communicate with different 
teams to obtain knowledge of 
other areas. Staff has also been 
supported to discuss career 
goals and opportunities outside 
WA at their regular performance 
reviews.

Work on improving cross unit 
cooperation has also occurred in 
key projects such as the creation 
of the staff Code of Conduct 
committee, Strategic Planning 
consultation and the rebranding 
and new website project.  
These projects have meant that 
groups of employees from all 
areas have met regularly and 
discussed organisational needs 
and outcomes for the entire 
organisation.

WHS 

In June 2015, HR prepared 
and delivered a training 
session for all staff on Anti 
Bullying, Harassment and 
the use of Social Media. This 
training was  very effective 
not only at providing staff with 
the knowledge required to 
understand these concepts but 
also gave practical examples 
of the issues and how these 
apply in the workplace. This 
training  will become routine and 
implemented regularly across 
the organisation. 

Some other key WHS tasks were 
a complete risk assessment of 
our new Auburn site as well as 
reporting on the best internal 
consultation methods for our 
organisation. The WHS major 
projects for the next year will be: 
developing a best practice WHS 
induction program, updating 
policy, routine audits and 
ongoing compliance review. 

the emphasis has 
been on compliance 
and auditing... 
preparation for the 
introduction of the 
National Disability 
Insurance Scheme 



21

CODE OF CONDUCT

In July 2015, we were very 
pleased to launch our Code 
of Conduct. This document 
was researched and written 
by a cross section of all staff 
including HR, Corporate 
Services, Community Initiatives, 
Disabilities Services and Child 
Care. It represents who we are 
as an organisation as well as 
mirroring our core mission, 
vision and values. Training 
has been completed across all 
areas of our organisation and 
the document forms part of the 
induction process for all staff, 
contractors and volunteers.  

KEY HR AREAS OF 
FOCUS OVER THE NEXT 
YEAR

n	 	Continuing to work on the 
staff feedback from the 2014 
Engagement Survey and 
launching of the 2016 survey 
in February next year;

n	 	Reviewing and creating HR 
Policies in line with best 
Practice and Employment 
Legislation;

n	 	Meeting ISO Accreditation 
and continuing to support 
the NDIS roll out.

Veronique Besnard 
General Manager  
Human Resources 
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STATEMENT OF PROFIT OR LOSS AND 
OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2015    
   

NOTE
2015

$
 2014

$

Revenue and other income 3 6,272,070 5,580,292

Expenses

Employee benefits expenses (4,129,345)     (3,981,759)

Premises and services expenses (414,226) (411,552)

Office and administration expenses (381,623) (261,161)

Depreciation and amortisation expense 4 (76,120) (80,114)

Motor vehicle expenses (301,600) (266,258)

Program expenses (390,363) (357,940)

Other expenses (14,393) (11,159)

Total Expenses (5,707,670) (5,369,943)

Surplus before income tax expense 564,400 210,349 

Income tax expense 1 - - 

Surplus after income tax expense for the year attributable  
to the members of Woodville Alliance Limited 13 564,400 210,349

Other comprehensive income for the year, net of tax - - 

Total comprehensive income for the year attributable to  
the members of Woodville Alliance Limited 564,400 210,349

The above statement of profit or loss and other comprehensive income should be read in conjunction with 
the accompanying notes.
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STATEMENT OF FINANCIAL POSITION
FOR THE YEAR ENDED 30 JUNE 2015 
   
   

NOTE
2015

$
 2014

$

Assets 

Current assets

Cash and cash equivalents 5 3,480,834 2,457,192

Trade and other receivables 6 27,455 23,480

Other current assets 7 91,352 67,566

Total current assets 3,599,641 2,548,238

Non-current assets

Property, plant and equipment 8 541,219 368,828

Other non-current assets 7 96,858 96,858

Total non-current assets 638,077 465,686

Total assets 4,237,718 3,013,924

Liabilities

Current liabilities

Trade and other payables 9 523,011 323,402

Employee benefits 10 334,400 511,771

Other current liabilities 11 1,574,298 946,049

Total current liabilities 2,431,709 1,781,222

Non-current liabilities

Employee benefits 12 52,912 44,005

Total liabilities 2,484,621 1,825,227

Net assets 1,753,097 1,188,697

Equity

Retained surpluses 13 1,753,097 1,188,697

Total equity 1,753,097 1,188,697

The above statement of financial position should be read in conjunction with the accompanying notes.
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STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2015 
   
   

Retained
surpluses

$

 Total
equity

$

Balance at 1 July 2013 978,347 978,347

Surplus after income tax expense for the year 210,350 210,350

Other comprehensive income for the year, net of tax - -

Total comprehensive income for the year 210,350 210,350

Balance at 30 June 2014 1,188,697 1,888,697

Balance at 1 July 2014 1,188,697 1,188,697

Surplus after income tax expense for the year 564,400 564,400

Other comprehensive income for the year, net of tax - -

Total comprehensive income for the year 564,400 564,400

Balance at 30 June 2015 1,753,097 1,753,097

The above statement of change should be read in conjunction with the accompanying notes.
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STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2015 
   
   

NOTE
2015

$
 2014

$

Cash flows from operating activities

Grant, fees and other revenue (Inclusive of GST) 6,802,339 6,036,352

Payments to suppliers and employees (inclusive of GST) (5,629,279) (5,256,337)

Interest received 88,279 77,566

Net cash from operating activities 18 1,261,339 857,581

Cash flows from investing activities

Payments for property, plant and equipment 8 (270,242) (57,397)

Proceeds from the sale of property, plant and equipment 32,545 -

Net cash used in investing activities (237,697) (57,397)

Cash flows from financing activities

Net cash from financing activities - - 

Net increase in cash and cash equivalents 1,023,642 800,184

Cash and cash equivalents at the beginning of the financial year 2,457,192 1,657,008

Cash and cash equivalents at the end of the financial year 5 3,480,834 2,457,192

The above statement of cash flows should be read in conjunction with the accompanying notes.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015 

Note 1. Significant accounting policies

The principal accounting policies adopted in the preparation of the financial statements are set out below. 
These policies have been consistently applied to all the years presented, unless otherwise stated.

New, revised or amending Accounting Standards and Interpretations adopted

The company has adopted all of the new, revised or amending Accounting Standards and Interpretations 
issued by the Australian Accounting Standards Board (‘AASB’) that are mandatory for the current reporting 
period.

Any new, revised or amending Accounting Standards or Interpretations that are not yet mandatory have not 
been early adopted.

Basis of preparation

These financial statements are special purpose financial statements prepared in order to satisfy the financial 
reporting requirements of the Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act 
2012). The directors have determined that the company is not a reporting entity 

The report has been prepared in accordance with the requirements of the ACNC Act 2012 and the following 
Australian Accounting Standards:

• AASB 101 Presentation of Financial Statements
• AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors
• AASB 107 Statement of Cash Flows
• AASB 110 Events After the End of the Reporting Period
• AASB 1048 Interpretation of Standards
• AASB 1054 Australian Additional Disclosures.

General information
The financial statements cover Woodville Alliance Limited as an individual entity. The financial statements 
are presented in Australian dollars, which is Woodville Alliance Limited’s functional and presentation cur-
rency.
Woodville Alliance Limited is a not-for-profit public company limited by guarantee, incorporated and 
domiciled in Australia.

The entities registered office is 1 Kamira Court, Villawood, NSW 2163.

Revenue recognition

Revenue is recognised when it is probable that the economic benefit will flow to the company and the 
revenue can be reliably measured. Revenue is measured at the fair value of the consideration received or 
receivable.
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Donation Revenue

Donations are recognised at the time the pledge is made.

Grants and Contribution  

Grants and contributions are recognised at their fair value where there is a reasonable assurance that the 
grant will be received and all attached conditions will be complied with.

Grants and contributions received in the current and prior periods which were obtained on the condition that 
they be expended on specified purposes but which are not yet fully expended in accordance with the terms 
of those conditions are transferred to the statement of financial position as a current liability.

Interest

Interest revenue is recognised as interest accrues using the effective interest method. 

Other revenue

Other revenue is recognised when it is received or when the right to receive payment is established.

Other income

On disposal of assets, gains and losses between the carrying amount and the disposal proceeds are 
recognised as other income.

Income tax

As the company is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 
1997, as amended, it is exempt from paying income tax.

Current and non-current classification

Assets and liabilities are presented in the statement of financial position based on current and non-current 
classification.

An asset is classified as current when it is either expected to be realised or intended to be sold or consumed 
in normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 
12 months after the reporting period; or the asset is cash or cash equivalent unless restricted from being 
exchanged or used to settle a liability for at least 12 months after the reporting period. All other assets are 
classified as non-current.

A liability is classified as current when: it is either expected to be settled in normal operating cycle; it is 
held primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; 
or there is no unconditional right to defer the settlement of the liability for at least 12 months after the 
reporting period. All other liabilities are classified as non-current. 

Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other 
short-term, highly liquid investments with original maturities of three months or less that are readily 
convertible to known amounts of cash and which are subject to an insignificant risk of changes in value.



28 WOODVILLE ALLIANCE 2015 ANNUAL REPORT

Trade and other receivables

Other receivables are recognised at amortised cost, less any provision for impairment.

Property, plant and equipment

Property, plant and equipment is stated at historical cost less accumulated depreciation and impairment. 
Historical cost includes expenditure that is directly attributable to the acquisition of the items.

Depreciation is calculated on a diminishing value method or straight-line basis to write off the net cost of 
each item of property, plant and equipment (excluding land) over their expected useful lives as follows:

Diminishing value method
Office Furniture  10-15 years 
Motor Vehicles  8 years
Office equipment 3-7 years

Straight-line basis
Leasehold improvement   7 years 

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each 
reporting date.

An item of property, plant and equipment is derecognised upon disposal or when there is no future 
economic benefit to the company. Gains and losses between the carrying amount and the disposal proceeds 
are taken to profit or loss.

Trade and other payables

These amounts represent liabilities for goods and services provided to the company prior to the end of the 
financial year and which are unpaid. Due to their short-term nature they are measured at amortised cost and 
are not discounted. The amounts are unsecured and are usually paid within 30 days of recognition.

Employee benefits

Short-term employee benefits

Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave 
expected to be settled within 12 months of the reporting date are measured at the amounts expected to be 
paid when the liabilities are settled.

Other long-term employee benefits

The liability for long service leave not expected to be settled within 12 months of the reporting date are 
measured as the present value of expected future payments to be made in respect of services provided 
by employees up to the reporting date using the projected unit credit method. Consideration is given to 
expected future wages and salary levels, experience of employee departures and periods of service

Defined contribution superannuation expense

Contributions to defined contribution superannuation plans are expensed in the period in which they are 
incurred.
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Goods and Services Tax (‘GST’) and other similar taxes

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST 
incurred is not recoverable from the tax authority. In this case it is recognised as part of the cost of the 
acquisition of the asset or as part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount 
of GST recoverable from, or payable to, the tax authority is included in other receivables or other payables in 
the statement of financial position.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or 
financing activities which are recoverable from, or payable to the tax authority, are presented as operating 
cash flows.

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the 
tax authority.

New Accounting Standards and Interpretations not yet mandatory or early adopted

Australian Accounting Standards and Interpretations that have recently been issued or amended but are not 
yet mandatory, have not been early adopted by the company for the annual reporting period ended 30 June 
2015. The company has not yet assessed the impact of these new or amended Accounting Standards and 
Interpretations.

Leases

The determination of whether an arrangement is or contains a lease is based on the substance of the 
arrangement and requires an assessment of whether the fulfilment of the arrangement is dependent on the 
use of a specific asset or assets and the arrangement conveys a right to use the asset.

A distinction is made between finance leases, which effectively transfer from the lessor to the lessee 
substantially all the risks and benefits incidental to ownership of leased assets, and operating leases, under 
which the lessor effectively retains substantially all such risks and benefits.

Finance leases are capitalised. A lease asset and liability are established at the fair value of the leased 
assets, or if lower, the present value of minimum lease payments. Lease payments are allocated between the 
principal component of the lease liability and the finance costs, so as to achieve a constant rate of interest on 
the remaining balance of the liability.

Leased assets acquired under a finance lease are depreciated over the asset’s useful life or over the shorter 
of the asset’s useful life and the lease term if there is no reasonable certainty that the company will obtain 
ownership at the end of the lease term.

Operating lease payments, net of any incentives received from the lessor, are charged to profit or loss on a 
straight-line basis over the term of the lease.
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Note 2. Critical accounting judgements, estimates and assumptions
The preparation of the financial statements requires management to make judgements, estimates and 
assumptions that affect the reported amounts in the financial statements. Management continually 
evaluates its judgements and estimates in relation to assets, liabilities, contingent liabilities, revenue and 
expenses. Management bases its judgements, estimates and assumptions on historical experience and 
on other various factors, including expectations of future events, management believes to be reasonable 
under the circumstances. The resulting accounting judgements and estimates will seldom equal the related 
actual results. The judgements, estimates and assumptions that have a significant risk of causing a material 
adjustment to the carrying amounts of assets and liabilities (refer to the respective notes) within the next 
financial year are discussed below.

Estimation of useful lives of assets

The company determines the estimated useful lives and related depreciation and amortisation charges for 
its property, plant and equipment and finite life intangible assets. The useful lives could change significantly 
as a result of technical innovations or some other event. The depreciation and amortisation charge will 
increase where the useful lives are less than previously estimated lives, or technically obsolete or non-
strategic assets that have been abandoned or sold will be written off or written down.

Employee benefits provision

As discussed in note 1, the liability for employee benefits expected to be settled more than 12 months from 
the reporting date are recognised and measured at the present value of the estimated future cash flows to be 
made in respect of all employees at the reporting date.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015 

Note 3. Revenue and other income

2015
$

 2014
$

Revenue

Revenue from government grants 4,806,699 4,150,930

Donation and grant from other organisations 436,380 366,217

Brought forward grants recognised in year 80,628 156,603

Adjustment for unexpended grants carried forward to future 
years (141,402) (86,093)

Program fees and charges 823,914 839,712

Total revenue 6,006,219 5,427,369

Other revenue

Donations and public contributions 13,212 11,252

Interest income 88,279 77,565

Other revenue 58,818 59,704

Total other revenue 160,309 148,521

Other income

Insurance claim - 4,402

Gain on disposal of assets 105,542 -

Total other income 105,542 4,402

Total revenue and other income 6,272,070 5,580,292
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Note 4. Expenses

2015
$

 2014
$

Surplus before income tax includes the following specific expenses:

Depreciation

Leasehold improvements 34,986 32,450

Motor vehicles 23,355 24,478

Office furniture and equipment 17,779 23,186

Total depreciation 76,120 80,114

Superannuation expense

Defined contribution superannuation expense 320,012 282,695

Note 5. Current assets - cash and cash equivalents

2015
$

 2014
$

Cash on hand 16,799 8,300

Cash at bank 1,747,144 1,254,622

Cash on deposit 1,716,891 1,194,270

Total cash and cash equivalents 3,480,834 2,457,192

Note 6. Current assets - trade and other receivables

2015
$

 2014
$

Trade receivables 29,643 17,520

Less provision for doubtful debt  (3,050) (3,050)

Other receivables 862 9,010

Total trade and other receivables 27,455 23,480 
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Note 7. Assets - other

2015
$

 2014
$

Current

Accrued revenue 30,068 16,025

Prepayments 60,294 50,611

Security deposits 990 930

91,352 67,566 

Non-current

Security deposits 96,858 96,858

Note 8. Non-current assets - property, plant and equipment

2015
$

 2014
$

Leasehold Improvement at cost 240,175 240,176 

Less: Accumulated amortisation (80,190) (45,204)

159,985 194,972 

Office furniture and equipment at cost 184,208 181,136

Less: Accumulated depreciation (111,018) (93,239)

73,190 87,897

Motor vehicles - at cost 422,026 224,035

Less: Accumulated depreciation (113,982) (138,076)

308,044 85,959

Total property, plant and equipment 541,219 368,828
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Reconciliations
Reconciliations of the written down values at the beginning and end of the current and previous financial 
year are set out below: 

Leasehold  
Improvement 

$

 
Office furniture 

and Equipment 
$

Motor  
Vehicle 

$
Total 

$

Balance at 1 July 2013  201,518  101,057 88,970 391,545

Additions  25,903 10,026 21,468 57,397

Depreciation expense (32,450)  (23,186)  (24,478) (80,114)

Balance at 30 June 2014  194,971  87,897  85,960 368,828

Additions - 3,072 267,170 270,242

Depreciation expense (34,986) (17,779) (23,355) (76,120)

Disposal - - (21,731) (21,731)

Balance at 30 June 2015 159,985 73,190 308,044 541,219

Note 9. Current liabilities - trade and other payables

2015
$

 2014
$

Trade payables 324,769 170,883

BAS payable 70,189 78,201

PAYG withholding payable 41,413 35,830

Other payables 86,640 38,488

Total trade and other payables 523,011 323,402

Note 10. Current liabilities – employees benefits

2015
$

 2014
$

Employee benefits 334,400 511,771
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Note 11. Current liabilities - other

2015
$

 2014
$

Accrued Expenses 36,835 61,881

Unearned grant Income 672,074 146,533

Funding held on client behalf 865,389 737,635

Total other current liabilities 1,574,298 946,049

Note 12. Non-current liabilities - employee benefits

2015
$

 2014
$

Employee benefits 52,912 44,005

Note 13. Equity - retained surpluses

2015
$

 2014
$

Retained surpluses at the beginning of the financial year 1,188,697 978,347

Surplus after income tax expense for the year 564,400 210,350

Retained surpluses at the end of the financial year 1,753,097 1,188,697

Note 14. Remuneration of auditors
During the financial year the following fees were paid or payable for services provided by BDO East Coast 
Partnership, the auditor of the company

2015
$

 2014
$

Services provided by BDO East Coast Partnership

Audit services – audit of the financial statements 17,000 16,000

Audit services – audit of grant acquittals 3,125 1,800

Assistance with accounts preparation 1,400 - 

Total fee 21,525 17,800
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Note 15. Contingent liabilities
The company had no contingent liabilities as at 30 June 2015 and 30 June 2014.

Note 16. Commitments

2015
$

 2014
$

Operating Lease Commitments 

Future operating lease commitment payables:

Within one year 184,109 168,048

One to five years 688,210 724,142

Later than five years - 95,967

872,319 988,157

The entity leases a property under a non-cancellable operating lease. Leases generally provide the entity 
with a right of renewal at which all the terms are renegotiated. Lease payments compromise a base amount 
plus an incremental contingent rental. Contingent rentals are based on either movements in consumer price 
index or operating criteria. 

Note 17. Events after the reporting period
On 1 July 2015, Woodville Community Services Incorporated changed its status from an Incorporated 
Association to a Company Limited by Guarantee and changed its name to Woodville Alliance Limited.  
All the assets, liabilities and contractual commitments of Woodville Community Services Incorporated  
were transferred to Woodville Alliance Limited. 
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Note 18. Reconciliation of surplus after income tax to net cash from operating activities

2015
$

 2014
$

Surplus after income tax expense for the year 564,400 210,350

Adjustments for:

Depreciation and amortisation 76,120 80,114

Gain on sale of assets (105,540) -

Donated assets disposed 94,727 -

Change in operating assets and liabilities:

Decrease/(increase) in trade and other receivables (3,975) 11,630

Decrease/(increase) in other current assets (23,786) (16,832)

(Decrease)/Increase in trade and other payables 199,608 140,732

Decrease/(increase) in employee benefits (168,463) 157,492

Decrease/(increase) in other current liabilities 628,248 274,095

Net cash from operating activities 1,261,339 857,581



38 WOODVILLE ALLIANCE 2015 ANNUAL REPORT

DIRECTORS  
DECLARATION
30 JUNE 2015

The directors have determined that Woodville Alliance Limited is not a reporting entity and that these 
special purpose financial statements should be prepared in accordance with the accounting policies 
described in Note 1 to the financial statements.

The directors of Woodville Alliance Limited declare that in the directors’ opinion:

1.  The financial statements, comprising the statement of comprehensive income, statement of 
financial position, statement of cash flows, statement of changes in equity, and accompanying 
notes, are in accordance with the Australian Charities and Not-for-profits Commission Act 2012 
and:

 a.  comply with Accounting Standards as described in Note 1 to the financial 
statements and the Australian Charities and Not-for-profits Commission 
Regulation 2013 (ACNC Regulation 2013); and

 b.  give a true and fair view of the entity’s financial position as at 30 June 2015 
and of its performance for the year ended on that date in accordance with the 
accounting policies described in Note 1 to the financial statements.

2.  There are reasonable grounds to believe that the entity will be able to pay all of its debts, as  
and when they become due and payable.

Signed in accordance with subsection 60.15(2) of the ACNC Regulation 2013 on behalf of the  
directors by:

 

 

Ken Bone

Director

 

7 October 2015 
Sydney
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Level 11, 1 Margaret St  
Sydney NSW 2000 
Australia 
 

Tel: +61 2 9251 4100 
Fax: +61 2 9240 9821 
www.bdo.com.au 
 

 
INDEPENDENT AUDITOR’S REPORT 

 
To the members of Woodville Alliance Limited 
 
Report on the Financial Report  
 
We have audited the accompanying financial report, being a special purpose financial report of Woodville Alliance Limited, 
which comprises the statement of financial position as at 30 June 2015, the statement of profit or loss and other 
comprehensive income, statement of changes in equity and statement of cash flows for the year then ended, notes 
comprising a summary of significant accounting policies and other explanatory information, and the directors’ declaration. 
 
Directors’ Responsibility for the Financial Report  
 
The directors of the registered entity are responsible for the preparation of the financial report that gives a true and fair view 
and have determined that the basis of preparation described in Note 1 to the financial report is appropriate to meet the 
requirements of the Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act). The directors’ responsibility 
also includes such internal control as the directors determine is necessary to enable the preparation of a financial report that 
gives a true and fair view and is free from material misstatement, whether due to fraud or error. 
 
Auditor’s Responsibility  
 
Our responsibility is to express an opinion on the financial report based on our audit. We have conducted our audit in 
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements 
relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is 
free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. 
The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement 
of the financial report, whether due to fraud or error.  In making those risk assessments, the auditor considers internal 
control relevant to the responsible entities’ preparation of the financial report that gives a true and fair view in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the registered entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by the directors, as well as evaluating the overall 
presentation of the financial report. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  
16 

 
 
 
Opinion 
 
In our opinion the financial report of Woodville Alliance Limited has been prepared in accordance with Division 60 of the 
Australian Charities and Not-for-Profits Commission Act 2012, including: 
(a) giving a true and fair view of the registered entity’s financial position as at 30 June 2015 and of its performance for the 

year ended on that date; and 

(b) complying with Australian Accounting Standards to the extent described in Note 1 and the Division 60 the Australian 
Charities and Not-for-profits Commission Regulation 2013. 

Basis of accounting 
 
Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes the basis of accounting. 
The financial report has been prepared for the purpose of fulfilling the directors’ financial reporting responsibilities under the 
ACNC Act. As a result, the financial report may not be suitable for another purpose.  
 

BDO East Coast Partnership  

 

Paul Cheeseman  
Partner  
Sydney, 7 October 2015 
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IN APPRECIATION

With sincere thanks to our funding bodies, sponsors  
and partners in 2014 – 2015

Aboriginal Housing Office
Affordable Community Housing 
Ltd
Anglicare
Aspire UNSW Community Hub 
Chester Hill
Auburn City Council
Auburn Youth Centre
Australian Vietnamese 
Volunteers Association
Bankstown City Council
Bankstown Community 
Resource Group Inc.
Bankstown District Sports Club
Bankstown Women’s Health 
Centre Inc.
Bass Hill Public School
Benevolent Society
Bonnyrigg High School
Breakthru Solutions
Bunnings Villawood
Cabramatta Community Centre
CatholicCare
CAPS
Carramar Public School
Chester Hill Public School
Chester Hill High School
Children’s Discovery Museum
Cabramatta Intensive English 
Centre
Cabramatta Library
Communities for Children 
Bankstown and Fairfield

Community Greening
Commonwealth Department  
of Social Services 
Core Health Dynamics
Department of Human Services
Fairfield City Council
Fairfield Family Relationship 
Centre
Fairfield High School
Fairfield RSL Memorial Club
Fairfield Intensive English 
Centre
Fairfield Public School
Fairvale Public School
Future Unity
For3vaDance  
Families NSW
Granville Multicultural 
Community Centre
Housing NSW
House of Welcome
Ian Potter Foundation
Information and Cultural 
Exchange
Juvenile Justice NSW
Kari Aboriginal Resources Inc.
Karitane
KU Children’s Services
Learning Links
Liberty Church of Christ
Mary Mackillop College
Mental Health Association NSW

Mounties Group
Multicultural NSW
NSW Department of Family 
and Community Services
NSW Department of Sport  
and Recreation
NSW Health
Office of Communities 
Aboriginal Affairs NSW 
PCYC Bankstown
Prairiewood High School
Relationships Australia
Rough Threads
Settlement Services 
International
South West Connect
South Western Regional  
Tenants Association
South Western Sydney  
Local Health District
STARTTS
Sydney Community Foundation
Sydney Indigenous Coordination 
Centre Sydney
The Smith Family
The Mercy Foundation
Villawood East Public School
Villawood North Public School
Villawood Senior Citizen Centre
Yennora Public School
Yoga and Beyond
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HOW YOU CAN HELP

Your generous contribution will help us continue to support  
the individuals and families who use our Disability Services,  
Child Care and Community Programs.
Woodville Alliance Ltd. is endorsed as a Deductible Gift Recipient (DGR). It is covered by the Income Tax 
Assessment Act 1997.
Note: All donations of $2 or more are tax deductible.

I would like to contribute to the programs that help Woodville Alliance’s Local Community. 

Amount Enclosed:  $10     $20    $50    $100    $200    Other amount ____________________

Donation Details:

Name 

Address

Suburb  Post Code 

E-mail Telephone

Please make cheque payable to: Woodville Alliance Ltd. 
Send Cheque or Money Order to: PO Box 468 Villawood NSW 2163;
or go to our Donate page https://www.woodville.org.au/support-give/donate/ ;
or for Internet Banking Options our bank details are as follows:
Commonwealth Bank BSB: 062265 
Account No: 10315127
Account Name Woodville Alliance Ltd.
(Please mark ref: Donation)

For further information on how you could financially assist our services please speak to Pam or Tamsin on 
9724 3807.

Corporate Partnership
Join us in a short or long term partnership that could make a genuine difference in the local
community.

Volunteer
If you would like to volunteer your time or resources to help in community services we would love to hear 
from you.

Work Experience
Perhaps your organisation would be able to provide on the job work experience?
Phone 9724 3807 Fax 9726 0325 Email info@woodville.org.au
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